MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) between the City of
Grand Island, Nebraska (City), and the Fraternal Order of Police
Grand Island Lodge No. 24 {(FOP) sets forth terms and conditions
agreed to by the parties as follows:

L.

The parties agree the present labor agreement (Labor
Agreement) between the City and FOP for those employees of the
City’s Police Department represented by the FOP remains in effect
for the period previously negotiated by the parties, that being
through September 30, 2022.

The parties agree this MOU does not alter the terms of the
Labor Agreement or make those terms subject to renegotiation before
the expiration (September 30, 2022) without a separate written
agreement between the parties memorializing such.

The parties agree this MOU does not alter the terms of the
negotiated Labor Agreement or make those terms subject to
renegotiation before the expiration (September 30, 2025) without
a separate written agreement between the parties memorializing
such.

The parties agree this MOU only affects the provisions
contained herein altering the starting date of certain provisions
of the negotiated Labor Agreement as stated below.

The parties agree that the effective date of the full
negotiated Labor Agreement will be October 1, 2022.

IT.

The terms of the MOU will commence upon August 14, 2022 with
City Council approval.

ITIT.
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Either party may terminate the MOU with or without cause by
providing written notice to the other party at least thirty (30)
days prior to the date of termination.

Iv.

The start date for the following provisions of the negotiated
Labor Agreement shall be altered. Alterations pursuant to this



MOU will be in strikethrouveh and bold faced type. The altered
starting date of the listed provisions does not make the terms
listed below or any of the terms contained in the negotiated or
current Labor Agreement subiject to renegotiation.

ARTICLE I - F.0.P. RECOGNITION

The City recognizes the F.0.P. as the sole and exclusive
collective bargaining representative for the pay classifications
of Police Cfficers, Sergeants and Lieutenants. This recognition
shall not apply to part-time Police Officers that work at the
Central Nebraska Regional Airport.

ARTICLE TIT - HOURS OF WORK
A. SCHEDULES OF WORK

The City has reserved its right to the utilization -of the
207 (k) FLSA exemption. The City also reserves the right to revise
the regular set schedules from eighty (80) up to eight-six (86}
hours per two (2) week pay period. The City shall provide sixty
(60) days notice prior to making a set schedule change for each
employee subject to the change. All unplanned schedule changes,
except in cases of emergency, shall be posted or emailed for all
affected employees to see at least fourteen (14) days before the
change is effective.

The pay period for purposes of calculating overtime shall
consist of a fourteen (14) dayv cycle that runs concurrent with the
City’s current payroll «c¢ycle. For purposes of calculating
eligibility for overtime, “hours worked” shall include actual
hours worked, wvacation, personal Ileave, bereavement leave and
heliday hours.

The City specifically maintains and reserves its management
rights to establish the hours worked, the work week and all
direction of the work force as allowed by law. Employees shall be
eligible for overtime under this Agreement and it is expressly
stated hereby that overtime shall not be paid more than once for
the same hours worked. :

Employees shall be eligible for overtime when they exceed
their hours scheduled for work in the fourteen (14) day pay cycle
with a minimum of eighty (80) hours.

All work completed after eighty (80) hours in a pay periocd
that is performed for work that is funded by grants from parties
outside or other than the City of Grand Island, shall be paid
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overtime for the time worked after eighty (80) hours, if the time
1s funded at overtime rates by the grant.

ARTICLE IV - HOLIDAYS AND HOLIDAY PAY
C. HOLIDAY LEAVE

Non—-essentlial personnel shall use Holiday Leave when the
holiday falls on a regular scheduled work day. Essential personnel
may only use Hollday Leave in lieu of working any pertion of their
regularly scheduled shift on a holiday. The use of Holiday Leave
requires supervisory approval and shall only apply one time per
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b. HOLIDAY WORKED AND HOLIDAY BENEFIT

Holiday Worked hours shall consist of straight pay up—te—eighs
8 —hours plus additional compensation at the rate of 1.5 tines
the regular rate of compensation for those who are regularly
scheduled to work. For those who are called into work on the
holiday, they shall receive as compensation straight pay up—te
edght—{8+—heouwrs for the holiday, plus additional compensation at
the rate of 1.5 times the regular rate of pay for the actual hours
worked as holiday on pay.

For payroll purposes, Holiday Benefit is defined as an
additional compensation at the employee’s regular rate of pay fe

eight—8)}—hours 1f the employee works the holiday, or if the
holiday falls on the employee’s regularly scheduled day off. In

erder—to—boecompensated—TFfeor o full twetwe—{12} hour er-teon {10}
hour—shift—an——ompley must—suppltement—with—fouvr {4} or—two—{2)
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ARTICLE VII - MEDICAL AND BEREAVEMENT LEAVE
G. .. COMPENSATION FOR UNUSED MEDICAL LEAVE

An employee may accumulate medical leave to a maximum of
1,887 hours.

1. All employees shall be paid twenty forty percent (28 40%)
for their accumulated medical leave at separation of
employment after #wenty sixteen (28 16) years of sworn
Officer service and 50 years of age.
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2. All employees shall be paid ferty fifty percent (486 50%)
for their accumulated medical leave at separation of
employment after twenty—fiwe (25 20} vyears of sworn Officer
sexvice and age 55 years of age.

3. An employee’s beneficiary shall be paid fifty percent {50%)
cof accumulated medical leave for an employee’s death not
occurring in the line of duty.

4. An employee’s beneficiary shall be paid one hundred percent
{100%) of accumulated medical leave for an employee’s death
occurring in the line of duty.

The rate of compensation is based on the employee’s salary at
the time of separation. Years of service includes time at a
Previous agency as a sworn Officer and service must be verified.
The payout for medical leave shall go to the employee’s
Voluntary Employee Benefits Association (VEBA) account.

ARTICLE XV - RATES OF PAY FOR WORK PERFORMED

The rates of pay for work performed under this agreement shall
be:

A, 203922 - 202823 FISCAL YEAR

Rates of pay from October 1, 203822 through September 30,
202823, for work performed in the various classes of work under
this agreement shall be as shown on the pay plan, attached hereto
as Exhibit “A” and shall take effect the first full pay period of
October 203822.



CO'0ZEZIIS | 00'DOT'GOIS | OO'OB0'90TS | 00°096°TOIS | 00'OP8'66S | 00°0ZZ'96% 00'009°€6% | 0D'08Y'065 | 00'09E'Z85 | ATIVNNNY

OL'8BSE'6S SZ'860°6% OE'BER'SS SE'8L9°8% OF'8TE'SS S7'850°8% 0S'86L'LS 95'8E5 LS 09°B8LZ'LS ATHINOW

00'0ZEYS 00°00Z°S 00°c80vs DO'096'ES 00 0v8'ES 00°0Z£ES 0D'009'eS 00°08¥'ES 0O 09E'ES ADaimig 0¢0s

0000'v5% 0005255 o000TSS 0005°6¥$ 0000°8YS a005'9v% 0000°SYS 0005 E¥S 0000°Z%S ATYACH LNWNILNIN 104
6 d31S 8 4315 Ld31s % d3ls S dits b d3ls £ d3iLs T d3is T 4315

00'09£°268 00°089°565 00'009'E6S 00'025'16% 00'0PY'68% | 00°09€'Z9% | DO'OST'SRS | 00'00Z'ERS | 00'DZITIES | ATIVANNY

or'srL'ss 08'IL6'LS 05'86L°LS 02°529°LS 06'ISY LS 09'8L7°48 0E'501°2% 00'ZEG'9S DLBSL'9S ATHLNOW

00'09L'ES 00°089°cs 00°009°ES 00°0Z5'ES 00'0vY'ES 00°DIE'ES 00'082°¢S 00°DOZ'ES 00'02T'ES Alx3amig Qtos

Q000" LS 0000 9rs 0000'SHS 0000'vtr$ 0000 EPS 0000°TrS oo TYS 0000 075 0000 6E$ ATUIOH LNVIDYIS 331T0d
6 dIls 8 d3aLs £d3Ls 9 d3Ls 5d3is ¥ dals E dals T 43LS T d31s

00'0BZ'SRS 00'091'28% 00'0P0'6LS 00026545 DO00R'ZTLS | 00'089°69% | 00095'99% | 0D'OPY'E9S | 00°0ZE'09S | AFIVANNY

0g's0t'LS SE'SY8'9% Ob 585795 StrezE'9S 05°590'9% SS°5085% 09'sbsss S9'SBT'SS 0L'52D'5% ATHINOW

DO'0BZ'ES 00°09T'ES 00'0b0’ES 00'026'2% 0O'0OB'ZS 00°089°2% 00'a95°z$ 00'OrY'ZS 00'02€2S ADAZamig 5009

0000°TYS DOGS 6ES DOOO'BES 0005°9ES 0030°5ES DBOS'EES 0000'ZES 0005°0€ES 0000'628 ATHNOH H321440 321704
& diLs B d43l1S £ d3als 5 d3is Sdals ¥ d3ls E dafs Zdils 1d3Ls

£0T-2Z0C Ad Z20¢/PT/8 IAILD344T

INO HY3A - 404

¥ 1191HXd




F. FIELD TRAINING OFFICER

Any Police Officer assigned as a Field Training Officer shall,
in addition to his/her regular salary, be paid $3-80 $2.00 per
hour while actively working with a trainee or other issues directly
concerning a trainee which may include: post shift reporting,
training, periodic meetings and court appearances with the
trainee.

G. LONGEVITY

In addition to an employee's base salary provided for
elsewhere in this Agreement, each employee of the bargaining unit
shall annually receive longevity pay based upon the total length
of service with the City or as a sworn Officer with another agency.
Such pay shall be effective beginning with the first full pay
period following completion of the specified years of service.
Payment shall be made on a prorated basis on each regular pay day.
The following annual longevity pay rate schedule shall apply:

Officer 5 years $ 350.00 (Beginning 6t" Year)

10 years $645-50 650.00 (Beginning 11th Year)

15 years $840-060 1,000.00(Beginning 16%h Year)

20 years 5365688 1,350.00 (Reginning 218t Year)

25 years $37270-66 1,750.00 (Beginning 26th Year)
Sergeant and 5 years § 375.00 (Beginning 6t® Year)
Lieutenant 10 years § 650.00 (Beginning 11t* Year)

15 years $1,250.00 (Beginning 16%™ Year)
20 years §$1,700.00 (Beginning 21%% Year)
25 years §£2,400.00 (Beginning 26 Year)

H, SHIFT DIFFERENTIAT

All employees who are regularly assigned to a shift whose
majority of hours occur between 18600 hours and 0600 hours shall
be paid an additional ferty—five-cents—$8:-45) two dollars ($2.00)
“per hour. The shift differential shall be included as an addition
to the employee’s hourly rate.

The parties agree this document constitutes the entirety of
the terms and conditions of this MOU. This MOU shall not be
altered or modified in any way unless agreed to by all parties
thereto, memorialized in writing, and executed by the parties.



Witness Our Hands:

THE CITY OF GRAND ISLAND

7/28 /032 7” ?a/éfj ‘s&’a(,é/

Date Roger . Steele, Mayor

ND ISLAND LODGE NO. 24

Date Dale Hilderbrand, Presgsident




